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¥\ Employees performing equal work must receive equal pay.
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.~ One key metric used to measure equal pay is the Gender Pay Gap, which refers to the
difference between the earnings of women and men.

According to the , the unadjusted Gender Pay Gap
2024 in Germany was |16%.VWhen adjusted for factors such as industry, education, and
experiepce, the gap was 6%.
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https://www.destatis.de/EN/Themes/Labour/Earnings/GenderPayGap/_node.html
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https://unequity.com/en/equal-pay-when-the-numbers-just-add-up/
https://unequity.com/en/equal-pay-when-the-numbers-just-add-up/

It’s time to end inequality

 LEGAL BASIS

important that companies ensure every employee is fairly compensated—Equal Pay
or Fair Pay.

The law aims to eliminate unfair pay gaps.

Companies will be required to disclose their remuneration system, and outline the
. measures taken to ensure pay equality. The first reports for the year 2026 must be

- submltted in June 2027.
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B ) EU Directive Pay Transparency Act

German Rasic Law
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https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32023L0970
https://www.gesetze-im-internet.de/englisch_entgtranspg/englisch_entgtranspg.pdf
https://www.antidiskriminierungsstelle.de/EN/about-discrimination/what-is-discrimination/what-is-discrimination-node.html
https://www.gesetze-im-internet.de/englisch_gg/englisch_gg.html#p0027

Equal Pay and Pay Transparency are essential pillars of DEI.

DEI = Diversity, Equity &
Inclusion

The principle of equity also applies for individuals with a different sexual
orientation or identity, and for people with a disability (inclusion).




THE WAY OUT OF

We lead people projects to success through communication.
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https://www.linkedin.com/company/unequity/
https://www.linkedin.com/company/unequity/
https://www.xing.com/pages/unequitygmbh
https://www.xing.com/pages/unequitygmbh
https://www.facebook.com/Unequity/
https://www.facebook.com/Unequity/
https://www.youtube.com/user/UnequityGmbH
https://www.youtube.com/user/UnequityGmbH
https://unequity.com/en/

